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Recognize Anti-Semitism As an
Epidemic
By Nita Lowey and David Harris

In the wake of the horrific knife attack on Saturday during a

Hanukkah celebration in Monsey, N.Y., and following a recent

spate of other anti-Semitic assaults in New York City and

elsewhere in the United States, we must ask and answer two key

questions: “Why now?” and “What can be done to stop such

incidents?”

Let’s start with “Why now?” Why, when American Jews have felt

unmatched levels of inclusion and equality, and when, unlike in

previous generations, Jews can be found in every sphere of

American society, is anti-Semitism making a comeback?

It is important to remember that anti-Semitism has been called the

world’s oldest social disease. It dates back millenniums. It has

taken many forms — religious and racial, political and social. Its

durability and ability to reinvent itself should never be

underestimated. Even here in the United States, it never entirely

vanished.

The resurgence of anti-Semitism could be a result, in part, of the

vanishing legacy of the Holocaust. Recent surveys reveal abysmal

levels of knowledge among young people about what happened to

the Jewish people in the Second World War. There is far too little

https://www.nytimes.com/2019/12/28/nyregion/monsey-synagogue-stabbing-anti-semitic.html
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understanding about the slippery slope from the Nazi

dehumanization of the Jews in 1933 to the Final Solution nine years

later.

Social media may also be playing a role. In the past, anti-Semites

lived in small ideological circles with limited reach. Now the

internet amplifies the voices and influence of these otherwise

marginal groups.

Another factor could be the declining confidence in liberal

democracy and its core value of pluralism. Our nation has made

considerable progress in the social inclusion of minority groups.

But that progress also poses a threat to those who are bewildered

or angered by these social changes and who prefer mutual rancor

to mutual respect.

There’s also the “copycat” phenomenon — when someone else’s

hateful actions, and the publicity they engender, spur others who

seek notoriety and attention. This includes offenses like scrawling

swastikas or ugly slogans on synagogue walls; assaulting people

on the street in Brooklyn and Manhattan who are “identifiably”

Jewish; and murdering them, as with the synagogue shootings in

Pittsburgh last year and in Poway, Calif., in April, and the kosher

supermarket shooting this month in Jersey City, N.J.

Which brings us to the second of our two questions: “How to

respond?”

First, we need to recognize the problem for what it is: an epidemic.

We are no longer talking about isolated, occasional actions — bad

enough as those are — but a regular phenomenon. Like an

epidemic, it must be treated comprehensively, addressing root

https://www.cnn.com/2019/12/29/us/jewish-attacks-week-new-york-trnd/index.html


causes.

Second, we must acknowledge that there are multiple ideological

sources feeding this paroxysm of hate; it is not a result of a single

political outlook. Some critics wish to exploit the issue to

undermine their political opponents. That is no way to deal with

anti-Semitism. There is no one-size-fits-all profile for the

perpetrators of these attacks.

Third, we cannot allow this situation to become the “new normal,”

as if attacks on Americans because of their religious or ethnic

identities are now an expected part of our everyday lives. No, they

are not. These attacks violate everything that Americans should

hold dear. An attack on any American group is a threat to the

pluralistic fabric of our nation.

Fourth, despite the efforts of many elected officials and law

enforcement agencies to keep us safe, more needs to be done —

including enhanced information-gathering, tougher prosecution

and sentencing and increased public education — to respond to

anti-Semitic attacks in our communities.

One model for community engagement is what happened in

Billings, Mont., in 1993, after a year of racist and anti-Semitic

incitements that culminated with the throwing of a brick through

the bedroom window of a young child in a Jewish home that had a

menorah on display. The reaction of Billings was swift and

decisive. Under the leadership of the police chief and a newspaper

editor, paper cutouts of a menorah were made widely available.

Thousands of households in Billings put them in their windows.

The message was clear: Anti-Semitism and racism had no place



there.

In a survey of American Jews by the American Jewish Committee,

released in October, 31 percent of respondents said that they had

taken steps to hide their Jewish identity in public, while 25 percent

said that they now avoided Jewish sites. And this survey was

conducted before the recent attacks in Jersey City and Monsey.

This is unacceptable. It is not our America. We call on all

Americans of good will to ask ourselves how each of us can defend

our inclusive vision for this country.

Nita Lowey is a United States congresswoman whose district

includes Monsey. David Harris is the chief executive of the

American Jewish Committee.
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By The Editorial Board

Opponents of minimum-wage laws have long argued that

companies have only so much money and, if required to pay higher

wages, they will employ fewer workers.

Now there is evidence that such concerns, never entirely sincere,

are greatly overstated.

Over the past five years, a wave of increases in state and local

minimum-wage standards has pushed the average effective

minimum wage in the United States to the highest level on record.

The average worker must be paid at least $11.80 an hour — more

after inflation than the last peak, in the 1960s, according to an

analysis by the economist Ernie Tedeschi.

And even as wages have marched upward, job growth remains

strong. The unemployment rate at the end of 2019 will be lower

than the previous year for the 10th straight year.

The interventions by some state and local governments, however,

do not obviate the need for federal action. To the contrary. Millions

of workers are being left behind because 21 states still use the

federal standard, $7.25 an hour, which has not risen since 2009 —

the longest period without an increase since the introduction of a

federal standard in the 1930s.

Across much of America, the minimum wage is set to rise again in

the next few days. In Maine and Colorado it will reach $12; in

Washington, $13.50; in New York City, $15. Workers in the rest of

the country also deserve a raise. The time has come to increase the

federal minimum.

https://www.nytimes.com/2019/04/24/upshot/why-america-may-already-have-its-highest-minimum-wage.html


House Democrats passed legislation in July that would gradually

increase the federal standard, to $15 an hour in 2025 — likely

raising the real value above the peak value in the late 1960s — and

most of the Democrats running for president have endorsed the

legislation. Last year, only about 430,000 people — or 0.5 percent of

hourly workers — were paid the federal minimum. The share has

fallen in recent years as state and local governments, and some

employers, have stepped in. But a much larger group of workers

stand to benefit, because they now earn less than the proposed

minimum. The Congressional Budget Office estimated a $15

minimum hourly wage would raise the pay of at least 17 million

workers.

Among the beneficiaries: people who work for tips. Federal law

lets businesses pay $2.13 an hour to waiters, bartenders and others

who get tips, so long as the total of tips and wages meets the

federal minimum. The legislation would end that rule; the same

minimum would apply to all hourly employees. Opponents of the

change argue customers will curtail tipping and workers will end

up with less money. But eight states, including Minnesota,

Montana and Oregon, already have a universal minimum,

including for tipped workers, and restaurant workers in those

states make more money.

Crucially, the legislation also would require automatic adjustments

in the minimum wage to keep pace with wage growth in the

broader economy. The current minimum rises only when Congress

is in the mood. As a result, the purchasing power of the federal

minimum wage has eroded by nearly 40 percent over the last half-

century. A full-time worker making the minimum wage cannot

afford a one-bedroom apartment in almost any American city.

https://www.nytimes.com/2019/07/18/us/politics/minimum-wage.html
https://www.bls.gov/opub/reports/minimum-wage/2018/home.htm
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The simplistic view that minimum-wage laws cause

unemployment commanded such a broad consensus in the 1980s

that this editorial board came out against the federal minimum in

1987, calling it “an idea whose time has passed,” and citing as

evidence “a virtual consensus among economists.” The old critique

is still put forward regularly by the restaurant industry and other

major employers of low-wage workers.

But evidence that any such effects are relatively small has been

piling up for several decades. A groundbreaking study published in

1993 by the economists David Card and Alan Krueger examined a

minimum-wage rise in New Jersey by comparing fast-food

restaurants there and in an adjacent part of Pennsylvania. It found

no impact on employment.

This prompted other economists to test the standard theory. This

year, the British government asked the economist Arindrajit Dube

to review the results accumulated over the last quarter-century.

Mr. Dube reported the sum total of the research showed minimum-

wage increases raised compensation while producing a “very

muted effect” on employment.

The patchwork nature of recent minimum-wage increases — the

rate rising in some jurisdictions while staying the same in adjacent

areas — is offering new opportunities for research.

Consider, for instance, the situation along the New York-

Pennsylvania border. New York State has been raising its

minimum wage since 2016. On Tuesday, the legal minimum will

reach $11.80 outside New York City. Pennsylvania, meanwhile, is

among the 21 states where the $7.25 minimum remains in force. In

https://www.nytimes.com/1987/01/14/opinion/the-right-minimum-wage-0.00.html
http://davidcard.berkeley.edu/papers/njmin-aer.pdf
https://www.gov.uk/government/publications/impacts-of-minimum-wages-review-of-the-international-evidence
https://www.nytimes.com/2019/11/13/business/economy/minimum-wage-new-york-pennsylvania.html


September, researchers at the Federal Reserve Bank of New York

found that wages have climbed significantly in counties along the

New York side of the state line, again without a discernible

difference in the pace of employment growth.

For most companies, the bill is relatively small, and it can be

defrayed by giving less money to shareholders, or by raising

prices. Opponents often argue minimum-wage increases will

encourage automation, but the point is easily overstated.

Companies constantly invest in technology: McDonald’s is

installing self-order kiosks across the United States, not just at

places with higher minimum wages. And instead of replacing

workers with robots, companies may choose to invest in

technology that enhances the productivity of their work force.

More than doubling the current federal standard would be a

significant change, and it is not without risk. It is possible that a

national $15 standard would produce the kinds of damage critics

have long predicted; the Congressional Budget Office puts the

potential increase in unemployment somewhere between zero and

3.7 million people, essentially acknowledging the effects are

unpredictable. Workers may be most vulnerable in areas where

prevailing wages are relatively low. In California, for example, the

minimum wage for large employers (more than 25 workers) will

rise to $13 an hour on Wednesday. That is unlikely to cause

problems in San Francisco — but the new minimum is quite close

to the median hourly wage of $15.23 in the Visalia metropolitan

area in the Central Valley. The federal minimum would apply to

metropolitan areas like Daphne, Ala., and Sumter, S.C., where the

median worker earned less than $15 an hour in 2018.

https://libertystreeteconomics.newyorkfed.org/2019/09/minimum-wage-impacts-along-the-new-york-pennsylvania-border.html
https://www.bls.gov/oes/current/oes_44940.htm


One simple corrective, proposed by Senator Michael Bennet of

Colorado, would be to include exemptions from the $15 standard for

low-wage metropolitan areas and rural areas.

But the successful increases in minimum-wage standards across a

diverse range of states and cities suggest the broader risk is worth

taking. The American economy is generating plenty of jobs; the

problem is in the paychecks. The solution is a $15 federal minimum

wage.
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